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Course Description
This course is an introduction to the economic models and methods used to analyze labor supply, labor demand, and wage determination.  The course emphasizes neoclassical models of utility and profit maximization, but will also address departures from the standard models.  Topics to be covered include labor supply, labor demand, household production, human capital investment, unemployment, discrimination, wage differentials, international trade, contracts and incentives, immigration, and unions.  I have two main goals with the course.  First is to develop your ability to analyze an economic situation or policy and think critically about assumptions, estimation methods, and policy implications.  Secondly, I want you to improve your oral communication skills by giving prepared presentations, leading class discussions, and answering questions  “on your feet”  in an oral exam.  I will not emphasize writing skills because I think you get this training in other courses.  These oral communication and critical thinking skills will hopefully be valuable when you conduct your own job search, be it for the summer or after college.
 
Course Requirements and Policies
In this class, all work will be oral.  Yes, you read that correctly.  There will be 3 oral reviews and approximately 6 presentations: 4 of these will be of an assigned problem or a journal article, 1 “workshop” presentation for your paper, and 1 final presentation of the results from a regression analysis on a labor econ topic of your choice.  The exam dates are September 20, October 30, and November 29
.  Oral examinations will last 45 minutes.  Details on the precise format will be discussed in class.  Students, who are unable to complete an assignment and do not make 

Course Requirements and Policies (continued)

alternative prior arrangements, will receive a grade of zero for the assignment.   It is the student’s responsibility to contact me prior to the due date.  Late work is 

not relevant since everything is oral.  The following weights will be applied in determining the final grade:

	Assignment Type
	Total Weight for Type (%)

	Reviews (3)
	54

	Article/Problem presentations (~6)
	20

	Paper proposal presentation (1)
	6

	Regression Paper presentation (1)
	20


The problem presentations will be short (15 – 20 minutes) presentations in which you will present your solution to an assigned problem.  The article presentations will be joint efforts by a pair of students, and take a bit longer (30 – 35 minutes).  You will develop a detailed 2-page summary of your assigned article (making copies for everyone) and lead the class in a discussion of the paper.  For the paper proposal presentation you will be allocated half a class period (37.5 minutes) to present your idea for your final research paper.  This will include an introduction to and motivation of the topic, a literature review which (need not be complete, but should have seminal articles), statement of the specific research question, proposed model to estimate, a description of the dataset, a discussion of summary statistics, and a slide on next steps.  In addition, each student must submit at least two questions or comments for all other papers, the quality of questions and comments you provide to be incorporated into your workshop grade.  The regression analysis presentation consists of refining the research question and your model based on your workshop, estimating the model, and presenting the final results.  Further details on requirements and constraints will be discussed in class.  
My office hours are as indicated above.  However, I operate on an “open-door” policy and encourage you to stop by anytime during the day.  

We will use the default attendance policy in the Davidson Catalog of Announcements, namely, missing more than one-fourth of the course meetings automatically results in a failing grade.  Students are responsible for all work from all class meetings.  

I will sign you up for the class distribution list, which will be used for class announcements and discussion.  My Powerpoint( presentations will be made available on the website.  They are designed to aid in your comprehension of the material, not to serve as a substitute for taking notes or attending class.  

Course Requirements and Policies (continued)

The Honor Code is a valuable and venerable tradition at Davidson and applies to all work.   For this class, group study is encouraged, particularly in preparation for oral exams and the article/problem presentations.  These shall not be honor code violations.  See me if you have any questions.  

Disability Accommodations

Any student with a documented disability (e.g., physical, learning, psychiatric, vision, hearing, etc.) who needs to arrange accommodations must contact Kathy Bray Merrell in the Dean of Students office (704-894-2225) at the start of the semester.  The Dean of Students office will then forward any necessary information to your professors.  We can then work out the specifics for any accommodations needed for this course.

Prerequisites

A detailed understanding of microeconomic theory and statistics via Economics 202 and Economics 105.  Basic algebra, calculus, statistics, and econometrics will be used throughout the course.

Text

Labor Economics, by George J. Borjas, 4th edition (ISBN = 9780073402826).  Additional readings will be assigned throughout the semester.
Course Outline 

We will read many, but not all, of the papers listed below.  I may add new papers to the reading list, and I encourage you to suggest ones for inclusion as well.  I like to allow students to suggest papers, so that the course can cater more directly to your interests.

	1. Introduction & Overview of the Labor Market (Chapter 1 )

2. Labor Supply

  A. Static decision to work (Chapter 2)

Rizzo & Blumenthal (JHealthEcon, 1994)
Gruber, Jonathan, “Disability Insurance Benefits and Labor Supply,” Journal of Political Economy, vol. 108, no. 6, December 2000, pp. 1162-83

A Closer Look at the Employment Impact of the Americans with Disabilities Act. By: Hotchkiss, Julie L.. Journal of Human Resources, Fall2004, Vol. 39 Issue 4, p887-911, 25p

Katz, Labor Supply elasticities paper, 2007, Journal of Labor Economics
Eissa and Liebman (1996), “Labor Supply Response to the Earned Income Tax Credit,” Quarterly Journal of Economics, 111 (2).

Alesina and Giuliano (2007), “The Power of the Family,” NBER Working Paper Number 13051.      

  B. Life-Cycle Labor Supply  (Chapter 3)

  C. Retirement (Chapter 3)

  D. Household Production (Chapter 3)

Hersch & Stratton (AER, 1994)
Household Labor Supply and Welfare Participation in Sweden. By: Flood, Lennart; Hansen, Jörgen; Wahlberg, Roger. Journal of Human Resources, Fall2004, Vol. 39 Issue 4, p1008-1032, 25p

  E. Fertility (Chapter 3)

Angrist & Evans (AER, 1998)
Childcare Subsidies, Wages, and Employment of Single Mothers. By: Tekin, Erdal. Journal of Human Resources, Spring2007, Vol. 42 Issue 2, p453-487, 35p

  F. Intertemporal labor supply

Fehr, Ernst and Lorenz Goette (AER, 2007), “Do Workers Work More if Wages are High? Evidence from a Randomized Field Experiment, 97 (1), pp. 298 – 317.
3. Labor Demand (Chapter 4)
  A. Labor demand elasticities

  B. Employment effects of minimum wages

Card & Krueger AER, 1994), Neumark & Wascher: COMMENT (AER, 2000), Card & Krueger: REPLY (AER, 2000)
4. Labor Market Equilibrium (Chapter 5)

  A. Payroll taxes

“Robert Frank responds to Greg Mankiw” on trickle-down economics: http://economistsview.typepad.com/economistsview/2007/04/robert_frank_re.html 

http://economistsview.typepad.com/economistsview/taxes/index.html 

  B. Immigration

5. Compensating Wage Differentials (Chapter 6)
  A. Hedonic wage functions

  B. Health insurance and the labor market

Olson (JoLE, 2002)
6. Human Capital (Chapter 7)

  A. Returns to education

Dynarski (AER, 2003), Berg Dale & Krueger (QJE, 2002), Krueger (QJE, 1993), DiNardo & Pischke (QJE, 1997)
Persico, Postlewaite, and Silverman (2004), “The Effect of Adolescent Experience on Labor Market Outcomes: The Case of Height,” Journal of Political Economy, 112 (5).

Ashenfelter and Rouse (1998), “Income, Schooling and Ability: Evidence from New Sample of Identical Twins,”  Quarterly Journal of Economics, 113 (1).

The Economic Consequences of Being Left-Handed. By: Denny, Kevin; O'Sullivan, Vincent. Journal of Human Resources, Spring2007

Glaeser and Mare (2001), “Cities and Skills,” Journal of Labor Economics, 19 (2).
Academic Performance and Part-Time Employment among High School Seniors 
DeSimone, Jeff B.E. Journals in Economic Analysis and Policy: Topics in Economic Analysis and Policy, vol. 6, no. 1, 2006, pp. 1-34

Black, Devereux, and Salvanes (2007), “From the Cradle to the Labor Market: The Effect of Birth Weight on Adult Outcomes,” Quarterly Journal of Economics,122 (1).  
  B. Signaling models

Bedard (JPE, 2003)
  C. Training programs

  D. Peer Effects

Marmaris and Sacerdote (2006), “How Do Friendships Form,”  Quarterly Journal of Economics, 121 (1).  

Sacerdote, Bruce (2001), “Peer Effects with Random Assignment: Results for Dartmouth Roommates,” Quarterly Journal of Economics, 116 (2).

Gaviria & Raphael (ReStat, 2001)
7. Wage structure (Chapter 8)

  A. Earnings distribution

Charness and Kuhn (2005), “Pay Inequality, Pay Secrecy, and Effort: Theory and Evidence,” NBER Working Paper 11786.
  B. Increases in wage inequality

  C. Superstar phenomenon

8. Labor Mobility (Chapter 9)

  A. Immigration

  B. Job turnover

9. Labor Market Discrimination (Chapter 10)

Bertrand and Mullainathan (2004), “Are Emily and Greg More Employable than Lakisha and Jamal? A Field Experiment on Labor Market Discrimination,” 94 (4).

Acemoglu and Angrist (2001), “Consequences of Employment Protection? The Case of the Americans with Disabilities Act, Journal of Political Economy, 109 (5).  
Hotchkiss (2004), “A Closer Look at the Employment Impact of the ADA,” Journal of Human Resources, 39 (4), Fall.  

Goldin and Rouse (2000), “Orchestrating Impartiality: The Impact of ‘Blind’ Auditions on Female Musicians,” American Economic Review, 90 (4).
10. Unions (Chapter 11)

11. Incentive Pay (Chapter 12)

  A. Tournaments

  B. Executive compensation

  C. Efficiency wages

12. Unemployment (Chapter 13)

  A. Job Search

Marmaris and Sacerdote (2002), “Peer and Social Networks in Job Search,” European Economic Review, 46 (4-5).

  B. Intertemporal substitution and sectoral shifts

  C. European unemployment


� Follow this link (� HYPERLINK "http://economistsview.typepad.com/economistsview/2006/06/the_decline_of_.html" ��http://economistsview.typepad.com/economistsview/2006/06/the_decline_of_.html�)for a discussion of the liberal arts curriculum and the job market.


� Depending on the number of students in the class, oral exams will take more than one day to complete.  Therefore, your actual exam date may not be precisely these dates.  As the exam approaches, we will work out a mutually convenient schedule around the stated dates.  
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